


The biggest challenges facing 
teaching and support staff tasked with 
responsibility for careers learning and 
guidance in schools are often attributed 
to a lack of resources. 

Having enough time, budget and 
materials, or equipment to deliver 
effective support, along with adequate 
access to students, are the top concerns 
for Careers co-ordinators and Heads of 
Careers. 

Getting Senior Leadership Team buy-in 
for careers learning and guidance will 
help them with the issues that they are 
prioritising.

Attainment
Student attainment is arguably the biggest magnet for SLT attention. The question is how 
does careers education impact attainment? 

Students who have a clear understanding of exactly how the things that they are learning 
at school will benefit them in the future, could engage more effectively with the subject 
and may be more likely to succeed in that particular subject. 

Equally, students who do not see a link between what they are learning and their future, 
may disengage with learning. This could be particulary with that subject as they do not 
see the benefit of committing themselves to it. 

Linking subjects, learning and skills development to a young person’s future via effective 
careers exploration and learning will positively impact achievement and attainment. 

Destination measures
The introduction of KS4 and KS5 destination data has helped to focus SLT minds on how 
well students are prepared to move after their time at school. 

Careers information, advice and guidance will go a long way to ensuring that students 
choose a positive destination and make an informed choice. This may greatly reduce the 
risk of the student moving into the ‘NEET’ or ‘Not known’ categories after they leave. 

In an era where school success is measured by achievement and what students do once 
they leave, leaders who want to demonstrate a successful institution should support 
activity which prepares their students for life beyond the school gates. 



School 
Governors
The statutory duty requires governing 
bodies to ensure that all registered 
pupils at the school are provided with 
independent careers guidance from year 
8 (12-13 year olds) to year 13 (17-18 year 
olds). 

The governing body must ensure that 
the independent careers guidance 
provided: 
• is presented in an impartial manner
• includes information on the range 

of education or training options, 
including apprenticeships and other 
vocational pathways

• always considers the best interest of 
the individual concerned.  

The guidance goes further, detailing 
governor’s responsibilities around having 
a strategy for careers that inspires 
students, encourages exploration and 
challenges stereotypes.

Parents
Ask parents about what they believe 
the fundamental job of a school is and 
most will say it is to prepare their son or 
daughter for adult life. Parents expect 
their child’s school to equip them with 
the skills and knowledge that they need 
to lead a successful life. 

For most young people having a fulfilling 
career will be an integral element of 
their adult life. Therefore, parents have 
a strong expectation that the school 
is providing structured opportunities 
for their child to learn about career 
options and that they are making support 
available that enables both their child and 
themselves to understand what the best 
education and training options are. 

With both young people and their 
parents potentially making a significant 
resource investment in learning 
opportunities and the challenging labour 
market, it is unsurprising that parents 
are seeking assurances from schools 
that they are providing the best possible 
support to help their children make the 
right decisions.
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